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1-1.00 DEFINITIONS
1-1.11 Board: The Central Quebec School Board

1-1.45 Union: The Central Quebec Teachers’ Assiocia



2-0.00 FIELD OF APPLICATION AND RECOGNITION
2-2.00 RECOGNITION OF LOCAL PARTIES

2-2.01 The board recognizes the union as the affilsial representative of the teachers
covered by its certificate of accreditation whd faithin the field of application
of this agreement for the purposes of implementihg provisions of this
agreement.



3-0.00

3-1.00

3-1.01

3-1.02

3-1.03

3-1.04

3-1.05

3-1.06

UNION PREROGATIVES
COMMUNICATION AND POSTING OF UNION NOTICES

The board shall recognize the right ofuh@n to post and distribute to teachers
in the schools, all documents of a union or protessd nature in accordance with
the provisions of this article.

The board recognizes the right of the unionensure the distribution of
documents of a union or professional nature to ¢aabher at times other than
when the teacher is teaching.

The board shall furnish a bulletin boardhe teachers’ staff room to be used
exclusively for union business.

The placement and size of such bulletirrdshall be determined by agreement
between the union delegate and the principal of gblkool. Failing such
agreement, the board shall decide the placementsiaedof the bulletin board
after consultation with the union.

Notwithstanding clause 3-1.03, if the uni@hegate in a particular school and the
principal of that school so agree, the documerteddin clause 3-1.01 shall be
posted where the board and the principal of theagbost or would post its own
communications for the teachers. Every such possipgohibited in rooms where
courses are given.

The principal shall facilitate the delivdaonythe union delegate, or substitute, of
any information document, or other communicatioigioating from the union or
QPAT, as soon as possible, but not at a time thé#t imerfere with the
instructional program.



3-2.00

3-2.01

3-2.02

3-2.03

USE OF BOARD PREMISES FOR UNION PURPOSES

At the request of the union, for the pugyosunion or professional meetings, the
board shall, without charge, provide the union wgitich accommodation in one of
its buildings, as the union may require, on conditihat such accommodation is
available. The union must make arrangements fatirigathe premises so used in
good order.

At the request of the union delegate, tisstute, to the principal, teachers may
hold, without charge, union or educational meetings in a room of theosth
provided that these meetings do not interrupt thechier work day or the
continuity of the pupils’ courses. The teachers/ nmaite any person to these
meetings.

To ensure availability of a room, theseuesgs for rooms should be made 24
hours in advance. However, in the case of spedialimstances, this advance
notice will not be required.



3-3.00

3-3.01

3-3.02

3-3.03

3-3.04

3-3.05

DOCUMENTATION TO BE PROVIDED TO UNION

The board shall, within 10 working dayshair adoption, transmit to the union a
copy of all minutes and documents of Executive Cdaeen Meetings and of
Council of Commissioners’ Meetings.

The board shall transmit to the union, mithO working days of the latter’s
request, any existing information it has concerrang or more groups of teachers
and the educational organization of the schoolsrilate to specific contractual
provisions of this agreement. However, the bohall :i0t be required to transmit
information classified as confidential without wemh authorization from the
teacher allowing the transmission of this inforroatio the union.

The board shall, by October 15, supplyuhien with a list of all the teachers in
the school, their addresses and their telephonebetsn as supplied by the
teacher.

By September 30 of each year, the uniol shiaply the board with the names of
its officers, union delegates, their substitutes] the members of the committees
provided for in this agreement. It shall advise thward of every subsequent
change as soon as possible.

The board shall, by November 30 of eacloaicyear, supply each teacher with a
statement which includes the following information:

- the teacher’s insurance coverage;

- a statement of the days accumulated in the teacharik of days as per article
5-10.00;

- the teacher’s classification according to artici@.@0;

- the teacher’s years of experience and experiergge atcording to article
6-2.00;

- the teacher’s seniority according to article 5-2.00

- the teacher’s salary scale according to article08-4nd 6-5.00.
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3-3.06

3-3.07

3-3.08

For each school year, the board shall geowio the union the following
information:

— Student enrolment as of September 30 of each sofeanl (to be supplied

before October 15).

— For each student group, the number of students Wwéhdicaps, social

maladjustments or learning disabilities and thegaties in which they have
been identified according to the definitions of &pdix XXVI (the board will
furnish the preliminary project before Septembef &ach school year and the
final version before November 30 of each schoot)yea

— Teacher workloads (before October 30 of each scyexrn).

The board shall send to the union a copglladorrespondence sent to a teacher
related to the collective agreement.

Information supplied to the union understlarticle may be transmitted by
electronic means.
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3-4.00

3-4.01

3-4.02

3-4.03

3-4.04

3-4.05

UNION SYSTEM

Every teacher in the employ of the boara wha member of the union on the
date of the coming into force of the entente mashain a member for the
duration of the entente, subject to clauses 3-ara13-4.05.

Every teacher in the employ of the board v8hnot a member of the union on the
date of the coming into force of the entente anad Vetter becomes a member of
the union must remain a member for the duratiorthef entente, subject to
clauses 3-4.04 and 3-4.05.

As of the date of the coming into forcetlod entente, every teacher must, upon
his or her engagement, sign an application fornrmiembership in the union. If
accepted by the union, the teacher must remain rab@e of the union for the
duration of the entente, subject to clauses 3-&id 3-4.05. The union shall
provide the board with the application for membgrdorm. Within 15 days of
receiving the application form for membership filleut by a new teacher, the
board shall forward it to the union.

Every teacher who is a member of the um@ay resign from the union. Such a
resignation shall in no way affect his or her emgpient ties as a teacher.

The fact that a teacher is refused memigenstihe union or is expelled from the
ranks of the union shall in no way affect his or @mployment ties as a teacher.
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3-5.00

3-5.01

3-5.02

3-5.03

3-5.04

3-5.05

3-5.06

UNION DELEGATE
The board recognizes the position of udielegate.

For each school or group of schools, therushall appoint a teacher from the
school or group of schools to the position of unitehegate. It may also appoint
several teachers to that position. When theredierthan one union delegate, the
union shall designate one of them as the senianui¢legate.

For each school, the union may also designateaeher from the school as a
substitute for the union delegate. The substitiiall shave all the rights and
responsibilities of the union delegate, in theeléstabsence.

The union delegate shall represent thenunithe school.

The union shall inform the board, in wgtirof the names of the union delegates
and substitutes within 15 days of their appointment

The union delegate or his or her substitodg, in his or her dealings with the
board or the principal, be accompanied by anotbpresentative designated by
the union. If the latter representative is noéacher in the said school, the board
or the school principal may request prior notificatof not more than 24 hours.

For the purposes of the union meetings balégchool premises in accordance

with article 3-2.00, the wunion delegate may invieme or more union
representatives to the school.
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3-7.00

3-7-01

3-7.02

3-7.03

3-7.04

3-7.05

3-7.06

DEDUCTION OF UNION DUES OR THEIR EQUIVALENT

Before August 1 of each school year, therushall notify the board in writing of

the amount set as regular union dues for all caieg@f members according to
the by-laws of the union. Failing such notice, buward shall make deductions
according to the last notice received.

The union shall notify the board in writiobany change to the regular union dues
60 days before it becomes deductible.

The union shall notify the board in writiofjthe amount set as special union dues
60 days before it becomes deductible.

When the board has received the noticeigedvfor in clause 3-7.01, it shall
deduct, in equal amounts, from every payment pexvidr article 6-7.00.

- the regular union dues in the case of each teagheris a member of the
union;

- the equivalent of the regular union dues in the adsach teacher who is not
a member of the union.

When the board has received the noticeigedvfor in clause 3-7.02, it shall
deduct from the first payment of the teacher’s medollowing the period of time
provided for in clause 3-7.02 up to the last payniredune:

- the increase of the regular union dues in the chseach teacher who is a
member of the union;

- the equivalent of the increase of the regular urdages in the case of each
teacher who is not a member of the union.

When the board has received the noticeigiedvin clause 3-7.03, it shall deduct
from the payment of the teacher’s income followthg period of time provided
for in clause 3-7.03:

- the special union dues in the case of each teagheris a member of the
union;

- the equivalent of the special union dues in the cdsach teacher who is not
a member of the union, but who has given the boaitien authorization to
withhold these special dues. The board must redéig authorization at least
30 days before such deduction.
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3-7.07

3-7.08

In the case of a teacher who enters thecseof the board after the beginning of
the school year, the board shall deduct in equauans from every payment of
income remaining due, the annual dues pro-rata.

Within 14 days of any deduction the bodrdllsforward to the union and/or the

organization designated by the union, the amouedsicted, together with a list of
the persons assessed and the amount deducteddobm e
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4-0.00 METHODS, SUBJECTS, PROCEDURES OF PARTICIRZN OF
TEACHERS OTHER THAN THE SUBJECTS (AND THEIR METHODS
NEGOTIATED AND AGREED UPON AT THE PROVINCIAL LEVEL

4-1.00 GENERAL PRINCIPLES

4-1.01 The goal of consultation and participagbrevery level is:

- to ensure that the educational system will functianmoniously and that the
best educational services be provided to the stagen

- to encourage the active participation of all teashe

- to recognize the expertise of teachers;

- to ensure the sharing of information with all ttetges concerned;

- to develop proposals tailored to the specific neddke school, or the board;

- to empower the concerned parties while respectiregdifferent roles and
responsibilities;

- to promote a decision-making process based on aj@nel consensus.

16



4-2.00 THE PARTICIPATORY BODIES

4-2.01 The Participatory Bodies at the Schoolllave:
- the school council;
- the general assembly of teachers(including geiséaifl meetings).
- the school level committee as provided for in &ti&:-9.00.

4-2.02 The Participatory Bodies at the board |lavel

the labour relations committee;
- the professional improvement committee;
- the calendar committee (8-5.02);

- the committee for the support and supervision oflett teachers (Appendix
XXXII);

- the union board parity committee on special needs;

- educational policies committee.

17



4-3.00

4-3.01

4-3.02

4-3.03

4-3.04

4-3.05

MODALITIES

The timeframes to ensure adequate consultanhd participation of the parties
will be established jointly at the beginning of kaschool year or prior to a
request for a proposal.

The participatory bodies must be consulted all subjects for which the
provisions of this agreement stipulate that therdaa the principal must consult
them.

The participatory bodies must be consulted or tmeosllaborate in the
development of proposals on all subjects for whtble provisions of the
Education Act stipulate that the board or the ppakcmust consult them or must
collaborate with teachers in the development oppsals.

Whenever the board or the principal doe$ oconcur with the written
recommendations of any participatory body, the ®aarthe principal must state
the reason for such decision, in writing, at th&tmaeeting of the participatory
body.

Each participatory body must forward witlnspecified period of time to the
appropriate body its recommendations or its inghid give a reply.

Every participatory body which maintaingriten record of its deliberations and
decisions should transmit these records to thedbaaa union.

18



4-4.00

4-4.01

4-4.02

4-4.03

4-4.04

4-4.05

4-4.06

PARTICIPATION AT THE SCHOOL LEVEL

For those subjects identified in this agreet as subjects of consultation the final
decision shall be the exclusive responsibility loé fprincipal unless otherwise
provided for in the collective agreement.

Before September 15 of each school yegprineipal must call a general meeting
of all teachers.

At this meeting the teachers will electitlepresentatives to the school council
and to the governing board.

At this general meeting the teachers wiioadetermine the collaboration
procedure that will be used to develop proposdigeé to the matters identified
in sections 77, 89 and 96.15 of the Education Act.

Unless the teachers decide otherwise affitbie general meeting, the school
council will have the responsibility of developipgoposals on those subjects that
have to be submitted to the principal or to theegning board for approval.

The general assembly of teachers must heutted before the implementation of
a proposal developed by the school council.

19



4-5.00

4-5.01

4-5.02

4-5.03

4-5.04

SCHOOL COUNCIL

The first meeting of the school council trus convened by the principal no later
than September 30 of each school year.

The school council must include at leasedhelected teachers and have a
maximum of 10 members, including the union delegateis or her designate and
the principal, or a person delegated by the praddip replace him or her.

The school council must be consulted pidoany decision being made by the
board or the principal, which would modify the pgdgical or administrative
organization of the school.

In particular, the principal must conshk school council on the following items:

- the system in effect in the school to evaluateptidormance and progress of
students [8-2.01 h)];

- the system to monitor the late arrivals and abseatstudents [8-2.01 i)];

- the criteria for the choice of textbooks and theeckeng materials required for
the teaching of the programs of study (8-1.03);

- the staffing needs of the school (s.96.20);
- the professional development needs of teachers.209

- the determination of the educational objectives tirededucational project of
the school (s.74, s.96.13);

- the training of future teachers and the mentoringesv teachers(s.22);
- the process to determine the use of secretariakssrby teachers;
- the school budget;

- the supervision schedule;

20



4-5.05

4-5.06

4-5.07

4-5.08

4-5.09

4-5.10

4-5.11

- the determination of the rotation list for emergesabstitution;
- the distribution of the duties and responsibilittéshe teachers in the school;
- the time, date and agenda of staff meetings arehggmeetings;

- the modalities of presenting examinations set leyMnistry of Education or
the board (8-8.04);

- the implementation in the school of the policy cenming the organization of
educational services for handicapped students dondersts with social
maladjustments or learning disabilities;

- school success plans;

all other matters by agreement.

The school council may also study and esgits opinion on any question within
the limits of article 4-5.00 referred to it by @&mber of the teaching personnel.

At its first meeting, the school councilabhappoint the chairperson and the
secretary from among its members.

The school council shall meet at least aneceonth, between September 1 and
June 30. All meetings shall be held outside ofstinelent timetable.

School council meetings shall be openltteathers.

The school council shall adopt its rulegntérnal procedure and must include the
modalities for the consultation of teachers whechstonsultation is required by
the Education Act.

At the first meeting of the school couritie members will adopt a proposal
containing the matters that will be dealt with digrthe school year and a calendar
of consultation that will allow sufficient time fdhe active participation of all
teachers.

Whenever any matter is under considerati@school council shall hear, during

its meetings, at no cost to the board, any perdoonwthe principal or a member
of the school council wishes to be heard as a resqaerson.

21



4-5.12

4-5.13

4-5.14

However, the chairperson of the school cibunust inform the principal of a
school council member’s intention to have suchra@eheard, at least forty-eight
(48) hours in advance. The principal must inform thairperson of any intention
to have such a person heard, at least 48 houdvanae.

In the event there is no school council @mysultation required by virtue of this
Article shall take place at a staff meeting.

A school may modify the provision of artidlet.00 and article 4-5.00 with regard

to composition and function, by agreement betwesthers and the principal,
such agreement to require renewal on an annua.basi

22



4-6.0

4-6.01

4-6.02

4-6.03

THE SCHOOL LEVEL COMMITTEE ON SPECIAL NEEDS

The school level committee shall be compaded] 5 or 7 members. In general it
is deemed preferable that the committee be composadrepresentative from

each cycle, the resource supporting teacher ancseptative(s) from school
administration. An attempt should be made to erageira level of continuity

among members. However, the final decision onctiraposition shall be made
in each school at a staff meeting.

Each school level committee shall meet asti¢hree times per year as per the
following:

- prior to April *' to assess needs for the following school yeariafodm the
parity committee of needs;

- in June or prior to the beginning of classes tacwhks and decide on the
distribution of resources and to distribute theueses allocated;

- in December / January to assess the effectiverfedge aesources allocated
and report the findings to the parity committee.

At its first meeting, it shall elect a chair, deei@dn the rules governing the
meetings and decision-making process.

The goal of the committee should be consensuakidecmaking where possible.
In the event of a failure to achieve consensussitets shall be by majority vote.

The committee’s mandate shall be:

a) taking into account the criteria defined by theitgacommittee set up under
clause 8-9.02, to identify the specialized andrfaial resources that it deems
necessary for the following school year intended students with special
needs and as support for teachers;

b) for the following school year, to inform the paritpmmittee, no later than

April 1 or at another date that the board detersjingf the resources
prescribed in the preceding subclause;

23



c) to distribute the resources allocated to the schondér clause8-9.02 as well as
the additional services to be determined during yéar and to define the
conditions of access to services including , wizgnglicable, the possibility of
setting up provisional support services before aisiten is made under
subclause a) of clause 8-

9.05;

d) to periodically assess the effectiveness of thalitimms facilitating access to
the services in place;

e) to report to the parity committee on the allocatddmesources agreed to under
the preceding sublcause c).

In carrying out this mandate, the committee shaltletinto account the recommendations
formulated by the other categories of personngheschool. Also, in the context of the
application of subclauses a) and c), it shall take account, where applicable, the school
organization plan established under article 8-10.00

24



4-7.00

4-7.01

4-7.02

IMPLEMENTATION OF THE EDUCATION ACT

Unless the teachers decide otherwise dirdteggeneral meeting in September of

each school year and subject to the stipulationslafse 4-4.06, the school
council will have the responsibility of developipgoposals on those subjects that
have to be submitted to the principal and to theegung board for approval:

the rules of conduct and the safety measures )s. 76

the approach proposed for the implementation ofbegc school regulation
(s. 84);

the overall approach for the enrichment or adamtally the teachers of the
objectives and suggested content of the programsudies (s. 85);

the time allocation for each compulsory or electubject (s. 86);
the programming of educational activities (s. 87);

the approach proposed for the implementation of stuelent services and
special educational services program (s. 88).

Unless the teachers decide otherwise dirdtegeneral meeting in September of

each school year and subject to the stipulationslafise 4-4.06, the school
council will have the responsibility of developipgoposals on those subjects that
have to be submitted to the principal for approval:

The local programs of studies developed to meespleeial needs of students
(s. 96.15);

The criteria for the introduction of new instruetad methods (s. 96.15);

The textbooks and instructional material required the teaching of the
program of studies (s. 96.15);

25



The standards and procedures for the evaluatiostusfent achievement (s.
96.15);

The rules governing the placement of students hant promotion from one
cycle to the other (s. 96.15).

26



4-9.00

4-9.01

4-9.02

4-9.03

4-9.04

4-9.05

4-9.06

EDUCATIONAL POLICIES COMMITTEE

The board and the union shall form an Eiloical Policies Committee composed
of between eight and 10 members. The board andrtio& shall each appoint an
equal number of members.

If a member cannot attend a meeting offtiecational Policies Committee, an
alternate may be sent by the party concerned.Heéopuirpose of this meeting, the
alternate shall enjoy all the rights, privileges aesponsibilities of the member
replaced.

The Educational Policies Committee shabiphdts rules of internal procedure and
shall determine the manner in which it reportditiberations to the appropriate
bodies. These rules must include the modalitiesttierconsultation of teachers
when such consultations are required.

The board shall convene the first meetiefpie September 30 of each school
year. The Educational Policies Committee shall raeétast four times a year.

At the first meeting of the Educational iBles Committee the members will
adopt a proposal containing the matters that valldiealt with during the school
year and a calendar of consultation that will allsuificient time for the active
participation of all teachers.

The Educational Policies Committee will thee participatory body for the
consultation of teachers on the following issues:

the introduction of new teaching methods
(8-1.02);

- the criteria governing the selection of textbooks
(8-1.03);

- the changes in the report cards (8-1.04);
- the board’s evaluation policy (8-1.05);
- the timetable (8-1.06);

- projects related to educational experimentationrasdarch;
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4-9.07

the implementation of the basic school regulater2@?);
any special school project applicable to a groustudents (s. 222);
the implementation of the programs of studies 22.D);

the program for each student service and speciaslagidn service (s. 224 and
236);

the administration of examinations imposed by theistry or by the board (s.
231);

the rules governing promotion from elementary sthoosecondary school
and from the first cycle to the second cycle ofseeondary level (s. 233);

the student enrolment criteria (s. 239);
establishing a school for the purpose of a spepifigect (s. 240);

the periodic evaluation of the basic school regutest, the programs of
studies, the textbooks and instructional mate(&l243);

implementation of pedagogical reform;

any other matter that has an impact on the orgaoizeof educational
services;

any other matter with the agreement of both parties

The committee shall also have a mandate:

to make recommendations to the board on its plaactibn to implement
curriculum reform;

to recommend training and staff support activiied modalities;

to recommend how the money allocated by the Minidm reform
implementation be used;

to receive financial reports on the use of reforomias at every meeting.

Should the board not endorse a recommemdati the Educational Policies
Committee, a written explanation shall be provigedr to the implementation of
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the decision.
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4-10.00

4-10.01

4-10.02

4-10.03

4-10.04

4-10.05

4-10.06

4-10.07

PROFESSIONAL IMPROVEMENT COMMITTEE

In accordance with clause 7-1.04, the baadithe union shall establish a parity
committee to decide on the system of distributiébrthe funds for professional
improvement.

The committee shall consist of four memb®rs appointed by the board and two
appointed by the union.

Each school year, the committee shall pecpa analysis of the professional
development needs of the teachers. In preparisgatialysis the committee shall
take into account:

- the professional development needs as identifiedh& principal by the
teachers according to the stipulations of sect®@® of the Education Act;

- the professional development needs as identifigthéypoard and the union.

The Professional Improvement Committed shah distribute the allocated funds
to reflect the needs referred to in clause 4-10.03.

The analysis of the needs referred to ansd 4-10.03, and the system of
distribution referred to in clause 4-10.04, shalldnbmitted to the board.

The professional improvement funds areetalisbursed to teachers according to
the policies, priorities and regulations adoptedthsy Professional Improvement
Committee.

The union and the board shall collaborateimplementing a professional
improvement needs assessment process in each .sdio®lprocess must be
initiated in the spring of each school year butlater than the end of May. The
results of this process will be used by the Prodesd Improvement Committee to
establish the priorities for the following schoelay.
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4-11.00

4-11.01

4-11.02

4-11.03

4-11.04

BOARD LEVEL PARITY COMMITTEE CONCERNING STRENTS WITH
SPECIAL NEEDS

In accordance with clause 8-9.02 of theeAgrent, the board and the union shall
form an advisory committee dealing with studentghwhandicaps or social
maladjustments or learning disabilities composedtdéast eight members. The
board and the union shall each appoint an equabeunf representatives.

The committee shall establish its own rolesnternal procedure and the manner
in which it reports its deliberations to the apprafe bodies. It shall also establish
the calendar of meetings.

The committee shall meet at least threegienyear.

This committee will be the participatorydigdor the consultation of teachers on
the following:

a) to give its view on the policy on the organizatmineducational services for
students with handicaps, social maladjustmentgaming disabilities and to
make recommendations concerning the implementatidhe policy and the
methods for integrating students into regular geoap well as the support
services required for the students integration;

b) to give its view on the services to be offerechatlhoard level;

c) to verify all the resources available under cla@i€e01;

d) to determine the criteria for the allocation ofa@xes to schools according to
the policy in effect at the board;

e) to analyze requests from schools in relation to #iecation criteria
established,;

f) based on the total available resources allocatederuclause 8-9.01, to
recommend to the board;

i) the allocation of resources among schools;

i) the portion of resources to be allocated as congtemsdue as a
result of the weighting prescribed in clause 8-9.07
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iii) the reserve to be maintained for additional sesvitte&at will be
determined during the following year under clau€e@b;

g) to receive and study the reports prepared underiaude e) of clause 8-9.03
and make the recommendations it deems appropriate;

h) the adaptation of educational services provided bandicapped student or a
student with a social maladjustment or a learnisgldlity (s.234);

4-11.05 Should the board not endorse a recommemdati the committee, a written
explanation shall be provided prior to the impletaéon of the decision.
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4-12.00

4-12.01

4-12.02

4-12.03

4-12.04

4-12.05

THE COMMITTEE FOR THE SUPPORT AND SUPERMI®! OF STUDENT
TEACHERS

In accordance with Appendix XXXII of the regment, the board and the union
shall form an advisory committee for the support aupervision of student
teachers. It will be composed of two members ardbibard and the union shall
each appoint one member.

The committee shall establish its own ruwesinternal procedure at its first
meeting and the manner in which it reports its ohtions to the appropriate
bodies.

The committee shall meet at least two timegear and the first meeting will be
held before September®0f each school year.

This committee will be the participatorydigdor the consultation of teachers on
the following issues:

- the participation of regular teachers in this paogy

- the compensation to be determined in recognitionthef time and effort
devoted to the training of future teachers;

- the duties and responsibilities inherent to thepeoating teacher’s role;

- the amounts allocated for the support and supervigrovided to student
teachers.

Should the board not endorse a recommemndafi this committee, a written
explanation shall be provided prior to the impletaéon of the decision.
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4-13.00 DISTRIBUTION IN THE CALENDAR YEAR OF THE WRKDAYS WITHIN
THE WORK YEAR

4-13.01 For the purpose of establishing a schot@ndar, the board shall establish a
Calendar Committee before February 1 of each scyeml. The committee shall
be composed of the following members:

- two union representatives;

one principal

one board representative;

one representative from the parents’ committee.

4-13.02 The Calendar Committee shall decide omitnod and timetable of consultation
for the school calendars in each of the schootidistfor which the board is the
only body providing transportation.

4-13.03 The Calendar Committee will recommend ® libard, before April 30 of each
school year, the school calendar for the followtwg years.

4-13.04 If the board does not accept the recomniemdaf the Calendar Committee, the
committee must again consider the matter and corpe with another
recommendation.
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4-14.00

4-14.01

4-14.02

LABOUR RELATIONS COMMITTEE

As a general rule labour relations matters shallésided by a meeting (face to
face if possible, by telephone or in any other nesphrbetween the Union

President and the Director of Human Resourcets expected that a minimum of
four face-to-face meetings will occur in every sachygear according to an agreed
upon schedule.

With the agreement of both parties a larger meatiag be convened to discuss

particularly important or sensitive issues. Theesf this larger meeting shall be
decided on an ad hoc basis prior to each meeting.
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5-1.00

5-1.10.

5-1.11

5-1.12

5-1.13

5-1.14

PRIORITY OF EMPLOYMENT LISTS FOR PART-TIMEONTRACTS
(the following clauses replace clauses 5-1.10 tal9)1

The priority of employment lists that éximder clauses 5-1.10 to 5-1.19 of the
2000-2005 agreement shall continue to exist urideratticle.

The board shall create priority lists fartgime contracts by region, for the
schools in these regions, as follows:

- Chibougamau;

- Saguenay Lac St. Jean;

- La Tuque;

- Shawinigan/Trois-Rivieres;
- Thetford Mines;

- Quebec City Area;

- Schefferville.

The priority of employment lists shall caint the following information: the
regions, the school’'s name in the region, the namieachers whom the board
decides to put on the list, the teaching categdrthe current school year, the
seniority, the place of work during the currenteahyear and, if applicable and
upon consultation with the union, restrictionseadhing assignment.

Exceptionally the board may propose to the uniat ¢hteacher be placed on the
list subject to certain restrictions such as lagguaf instruction or level of
instruction. A teacher may also request similatrretions.

Teachers shall be placed on the list inréiggon in which their most recent part-
time contract was granted.

At the latest on June 30 of each school year, dmaeas of legally qualified
teachers who have taught between 600 to 900 haalsr part-time contracts in
the previous three years, and who have been judgecessful in their teaching
assignment will be added to the appropriate list.
A teacher who surpasses 900 hours, without regginvatice by the school board
of the intent not to place him or her on the listdeemed to have been successful
in their teaching assignment and is added to #te li
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5-1.15

5-1.16

5-1.17

5-1.18

5-1.19

5-1.20

5-1.21

5-1.22

5-1.23

Receipt of a notice of intent not to place a teadmethe list shall not be grounds
by either party not to respect the contract of gegeent to its term.

Teachers who have been non-reengaged fplusuand have exhausted their
admissibility to a full-time contract shall be add® the appropriate list for part-
time contracts.

Teachers who are on the list, but who mmtevorked as a teacher for a period of
two school years are removed from the list exaephé case of:

- a maternity leave, a paternity leave or a pardesale covered by law;

- adisability or work accident;

- any other reason agreed upon between the boarthamushion.

The teacher’s name is removed from thddrsbne of the following reasons:
- ateacher who has full-time employment;

- ateacher who is not legally qualified within theaning of clause 1-1.34.

The names of the teachers admissible ttidfseare placed in order of seniority,
as calculated by use of clause 5-2.05.

Despite paragraph d) of clause 5-2.07pag &s a teacher is eligible to be on a
list, he or she shall not lose seniority.

At the latest on June 30 of each schoal yea board shall update the lists to add
the seniority acquired during the school year fimse already on the lists.

No teacher may be assigned to more thatisine

A copy of the lists shall be forwardedte tinion, by the board, within 30 days of
the updating of the list.

USE OF THE PRIORITY LIST FOR THE GRANTING OF A PARIME
CONTRACTS

Except in the case foreseen in the secamaymph of clause 5-1.08, the board,
when it wishes to hire a part-time teacher, shaticeed to offer a part-time
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5-1.24

5-1.25

5-1.26

contract to the teacher with the greatest seniamtythe appropriate list, who is
qualified, in conformity with article 5-21.00 andegts the specific requirements
of the post.

The teacher who holds a part-time contma&y, with his or her agreement, be
given additional hours of teaching, in the samesthup to a full workload.

Teachers on the lists who are offered &tpae contract may refuse any given
part-time contract.

Teachers who are offered a part-time conhstaall accept or refuse, verbally or in

writing, any given part-time contract within 48 leudrom the time the principal
has made a verbal or written offer.
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Section I ENGAGEMENT (SUBJECT TO SECURITY OF EMPYGIENT,
PRIORITIES OF EMPLOYMENT AND ACQUISITION OF TENURE)

5-1.27 Every teacher who is engaged by the boaist:m
- provide proof of his or her qualifications and espece;

- provide original certificates, diplomas and degreses well as official
transcripts of marks to the board;

- provide proof of teaching or relevant experience;
- provide information necessary for background checks

- produce any other information required in writingldwing the application
for employment.

5-1.28 Any deliberate false declaration made tdaioba contract of engagement
fraudulently or any personal omission on the pad teacher to comply with the
provisions of clause 5-1.26 when it is possibleléoso shall constitute a reason
for terminating the teacher’s contract by the board

5-1.29 The teacher must inform the board in wgitiof any change of address or
telephone number.

5-1.30 At the time of the engagement of a teaahder contract, the board shall provide
the teacher with:

- acopy of this agreement;
- an application form for membership in the union;

- an application form for participation in the insoca plan or for exemption, if
need be.

5-1.31 The board shall provide a copy of the teacher’stragh of engagement when
completed or no later than 35 workdays from thst fivorkday. In the case of a
contract obtained under the second paragraph o$ela-1.08, the time limit shall
begin as of the 6lworkday.
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5-5.00

5-5.06

5-5.07

5-5.08

PROMOTION

The board and the union agree to add flewing clauses to article 5-5.00.

In all cases, when filling a position ofngipal, vice-principal and consultant, the
board shall send the union, and post in the schebish it administers, a notice
containing:

- a brief description of the particular charactecstof the position and the
benefits connected with it;

- alisting of the criteria of eligibility and theqeirements of the position;

- an invitation to apply in writing for the said ptien within specific periods of
time which shall not be less than five working days

During the months of July and August, the bodrallssend a copy of notice to the
union office.

The positions of staff assistant shall bstgd only in the school affected and
respect the criteria in 5-5.07.
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5-6.00

5-6.01

5-6.02

5-6.03

5-6.04

5-6.05

5-6.06

5-6-07

5-6.08

PERSONAL FILE AND ALL ISSUES PERTAINING TO DISCIPNARY
MEASURES AND SANCTIONS EXCLUDING DISMISSAL AND
NONREENGAGEMENT

SECTION A DISCIPLINARY MEASURES AND SANCTIONS

A disciplinary measure shall take the forfradetter of warning, reprimand or
suspension. A suspension may be with or withotdl tealary. A suspension
cannot last more than 20 workdays, unless theas iagreement to the contrary
between the board and the union.

All disciplinary measures must originate nirothe board or the school
administration in accordance with this article.

Normally, a letter of reprimand shall beuess only if it has been preceded by at
least one written warning on the same subjectsaméar subject.

A letter of warning, reprimand or suspensmust outline the reasons for the
disciplinary measure. In the case of a suspengienduration of the suspension
must be indicated.

Every teacher receiving a disciplinary meashall be summoned to a meeting
where the disciplinary measure will be issued. Tsher must receive a written
notice at least 24 hours before the meeting spagifne subject to be discussed.
Such a notice shall also be given to the uniongaaée

Every teacher summoned for disciplinary@aass entitled to be accompanied by
the union delegate or by another union represertatiThe union delegate, if
necessary, shall be released from his or her tegdahities for the time required
for the meeting with the school administration.

The letter of warning, reprimand or suspemshall be given to the teacher in
guestion and a copy thereof shall be forwardethéounion. For the sole purpose
of acknowledging that he or she knows the conteatebf, the letter must be
countersigned by the teacher. If the teacher tailsountersign the letter, the
union delegate or, in his or her absence, anotieiop must sign to acknowledge
the fact that a disciplinary letter has been giwesent to the teacher in question.

In the event the teacher does not presemseti or herself at the disciplinary
meeting, the countersigned letter shall be senth& teacher in question by
registered or certified mail, by electronic mearsjelivered by hand or bailiff.

SECTION B PERSONAL FILE
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5-6.09

5-6.10

5-6.11

5-6.12

5-6.13

5-6.14

5-6.15

5-6.16

5-6.17

Only a disciplinary letter countersignedl@nclause 5-6.07 may be placed in the
teacher’s personal file.

Within 15 workdays of receiving a lettenedrning, reprimand or suspension, the
teacher may make written comments he or she feelekevant to the disciplinary
measure and have the comments entered in his pehsvnal file.

Every letter of warning placed in the teathpersonal file shall become null and
void 100 workdays after the date on which it isiexs unless it is followed by a
disciplinary measure on the same subject or aaimaubject within that period.

Every letter of reprimand placed in theckea's personal file shall become null
and void 200 workdays after the date on which isssied unless it is followed by
a disciplinary measure on the same subject or gasisubject within that period.

Every letter of suspension placed in tlagher’'s personal file shall be withdrawn
from the said file 300 workdays after the beginnafighe suspension unless it is
followed by a disciplinary measure on the sameestilyr a similar subject within
that period.

In the case of a subsequent disciplinargsae within the time period prescribed
in clause 5-6.11, 5-6.12 or 5-6.13, the expiry datethe first measure shall
automatically be carried forward to the expiry daitéhe second measure.

For the purposes of the periods presciibethuses 5-6.11 to 5-6.13, the teacher
must have been at work in the employ of the boaraf least half of those days.

However, the balance of days necessary to comgiletperiod prescribed may be
workdays or leave. A parental leave or a leavesedby circumstances beyond
the teacher’s control shall be counted as workdays.

Any disciplinary letter that has becomel ranld void shall be returned to the
teacher. The comments entered under clause 5sBdlDalso become null and
void and shall be returned to the teacher at theedame as the disciplinary letter
to which the comments refer.

Upon prior notification of at least 48 h®wand at any time during the board’s
regular office hours, the teacher accompanied orbgoa union representative,
may consult his or her personal file on the conditihat he or she provide proof
of his or her identity, if necessary.

Subject to the same conditions, a union reprasigat with the teacher’s written
permission, may consult the teacher’s personal file
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5-6.18 The only evidence that may be used agaitsacher during arbitration shall be
that found in the teacher’'s personal file at tharboin accordance with this
article.

5-6.19 Pursuant to article 9-2.00, the union naayest both the grounds and the procedure
for a disciplinary measure defined in clause 5-6.01
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5-7.00

5-7.01

5-7.02

5-7.03

5-7.04

5-7.05

5-7.06

5-7.07

DISMISSAL

The board may only terminate a teachendraot of engagement for one of the
following reasons: incapacity, negligence in thefgrenance of his or her duties,
insubordination, misconduct or immoral behaviour.

The board or the school administration medigve the teacher temporarily of his
or her duties, with or without total salary.

The teacher and the union must be inforloyadritten notice sent by registered or
certified mail, by electronic means, or delivergdhland or bailiff of:

a) the board’s intention to terminate the teachemgagement;
b) the date on which the teacher was or will bieveld of his or her duties;

c) the basic facts, for information purposes, ahd teasons supporting the
intention to dismiss the teacher, without prejudicBlo objection may be
based on the insufficiency of the facts provided.

As soon as the union is notified, it mayestigate and make the representations it
deems necessary.

A teacher's contract of engagement may belyerminated between the™&nd
the 35" day from the date on which the teacher was refiefehis or her duties,
unless the board and the union agree in writingroextension of the time limit.

The contract may be terminated only after dedibens at a meeting of the council
of commissioners or of the board’s executive cornaait

At least 24 hours before the meeting isl,htde union shall be notified of the
date, time and place where the decision to terminainot the engagement shall
be made. The union and the teacher concerned ntegvene and be present
during the vote at the public meeting. The uniad ¢he board shall determine
the terms and conditions of the intervention.

Within three workdays of the board’s demisithe board shall send a notice to the
teacher and the union by registered or certifiedl,ny electronic means, or
delivered by hand or bailiff of its decision to renate or not the teacher’s
contract of engagement and, as the case may liee afate on which the teacher
resumed or is to resume his or her duties.
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5-7.08

5-7.09

5-7.10

5-7.11

5-7.12

If the board does not terminate the cohwd@ngagement within the time limit
prescribed, the teacher shall regain all his orrigits, including total salary, as
though he or she had never been relieved of Hioduties.

In the case where criminal action is takegainst the teacher and the board
considers that the nature of the accusation caiisssrious prejudice as an
employer, it may relieve the teacher of his or thaties without total salary until
the conclusion of his or her trial. The time lirpitescribed in clause 5-7.05 shall
begin as of the date on which the teacher inforimeskhioard that he or she has
received a judgment; such notification must be gwihin 20 days of the date on
which the judgment was issued.

The board agrees not to invoke the abseinegal qualifications to terminate the
contract of a teacher engaged as such.

Should the union wish to submit a grievanicenust do so in accordance with
article 9-2.00.

The arbitrator hearing the grievance gsihatide whether the procedure prescribed
for the dismissal was followed and whether the arasgiven by the board in
support of such a dismissal constitute one of #asans for termination specified
in clause 5-7.01.

The arbitrator may modify or annul the board’sciden, if the procedure
prescribed was not followed or if the reasons fienissal are not justified or do
not constitute sufficient cause for dismissal, rmeder that the teacher in question
be reinstated in his or her duties and may detexniimeed be, the amount of the
compensation to which he or she is entitled.
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5-8.00

5-8.01

5-8.02

5-8.03

5-8.04

5-8.05

5-8.06

5-8.07

5-8.08

NONREENGAGEMENT
This article applies to regular teachetg.on

The board may decide to nonreengage adge&mhone of the following reasons
only: incapacity, negligence in the performance los or her duties,

insubordination, misconduct, immoral behaviour andplus of personnel within
the framework of article 5-3.00.

The union must be informed no later thary ¥ of each year, by means of a list
to this effect, sent by registered or certified Iiray electronic means, or delivered
by hand or baliliff, of the board’s intention notrenew the engagement of one or
more teachers. The board must also forward suciotee to the teacher
concerned. However, this clause does not apphptmeengagement because of a
surplus of personnel within the framework of adié}3.00.

As soon as the union receives the listmdy investigate and make the
representations it deems necessatry.

At least 24 hours before the meeting isl,htde union shall be notified of the
date, time and place where the decision regardmgeengagement shall be
made.

The union and the teacher concerned may interaedebe present for the vote
during the public meeting. The board and the umiay determine the terms and
conditions of the intervention.

The board must, before June 1 of the cus@mol year, send a written notice by
registered or certified mail, by electronic meamsgelivered by hand or bailiff to
the teacher concerned and the union of its decisadrio renew the engagement
of the teacher for the following school year. Timtice must contain the reason or
reasons justifying the board’s decision.

A decision concerning a nonreengagement may b#enad a meeting of the
council of commissioners or of the board’s exe@itemmittee only.

The union may, if it claims that the prasedprovided for in this article was not
followed, submit a grievance to arbitration in aciance with article 9-2.00.

The union may, if it contests the reasaowsgby the board, submit a grievance to
arbitration in accordance with article 9-2.00, boly if the teacher has been in the
employ of a board, a school administered by a gowent ministry or another
educational institution designated by the Ministerwhich he or she held, with
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the same employer, a pedagogical or educationdigusfor two periods of 160

workdays or more or, if there was a change in egygslothree periods of 160
workdays. Each period falls in a distinct year esfgagement included in a
continuous period not exceeding five years.

5-8.09 The arbitrator hearing the grievance gsihatide whether the procedure prescribed
for the nonreengagement was followed and, wherécaybe, whether the reason
or reasons given by the board in support of theeemgagement constitute one of
the reasons for nonreengagement mentioned in cta892.

The arbitrator may annul the board’s decisiotiné procedure prescribed was not
followed or if the reason or reasons for nonreeegant are not well-founded or

do not constitute sufficient cause for nonreengaggnmmay order that the teacher
in question be reinstated in his or her duties @y determine, if need be, the
amount of the compensation to which he or shetiiegh

5-8.10 The lack of legal qualifications may notitneoked against a teacher who has met,
within the time limits prescribed, the conditionst gor obtaining the legal
qualifications but who has not produced the reguid®cuments due to an
administrative delay not attributable to him or.her

' Within the meaning of the Reéglement définissant ce qui constitue une
fonction pédagogique ou éducative aux fins de la Lo i sur llnstruction
publique (L.R.Q., 1981, c. I-14, r. 9) in effect on June 30, 1989.
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5-9.00 RESIGNATION AND BREACH OF CONTRACT

5-9.01

5-9.02

5-9.03

5-9.04

SECTION A RESIGNATION

The teacher shall be bound by his or hatraot of engagement for the duration
specified therein. However, the teacher may re$igm the board without

penalty 15 workdays after notifying the board. Té&cher may resign prior to the
expiry of the time limit, provided the board engagereplacement for the teacher.

In the case of a resignation submitted betweere Ib and the first workday of
the school year, the period of notice required @&rdar days.

SECTION B BREACH OF CONTRACT

When a teacher does not report to the $catbuinistration or does not assume
the duties to which he or she is assigned and failgive valid reasons for the
absence within five workdays from the beginninghe absence, the absence and
failure to give valid reasons constitute a breaicbontract, retroactive to the date
of the beginning of the absence. There is no breacontract if the teacher does
not give valid reasons within the time limit prabed due to physical or mental
incapacity or due to circumstances beyond his oicbetrol, proof of which shall
be the responsibility of the teacher.

A teacher who is on a leave without salhaf terminates at the end of a school
year and who fails to give notice of his or heemtton to resign within the time
limit specified in clause 5-9.01 shall be consideras returning to work.
However, the teacher who does not return to hider position on the first
workday of the school year during which he or shestmeturn to work shall be in
breach of contract as of the second workday ofshate year.

The fact that a teacher uses his or heelehabsence without salary for purposes
other than those for which he or she obtained iy manstitute a breach of
contract as of the beginning of the leave, unlbssetis an agreement between the
teacher and the board.
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5-9.05

5-9.06

5-9.07

5-9.08

Failure on the part of a teacher to signifider clause 5-7.09, that a judgment has
been rendered in his or her case within the timet Ispecified in that clause
constitutes a breach of contract by the teachennoencing from the date on
which he or she was relieved of his or her duties.

In the case of a breach of contract witheameaning of clause 5-9.02, 5-9.03, 5-
9.04 or 5-9.05, the contract shall not be termishaetomatically. Such a breach
of contract shall constitute a reason for dismissad shall have the effect of
allowing the board to terminate a teacher’s comteheengagement according to
the procedure prescribed in clauses  5-7.0308-and 5-7.06.

Such termination is retroactive to the daiecified in clauses 5-9.02 to 5-9.05.

Such a breach of contract cannot have ffeeteof canceling the payment to a
teacher of any amount owing under the agreement.
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5-11.00

5-11.01

5-11.02

5-11.03

5-11.04

5-11.05

5-11.06

REGULATIONS REGARDING ABSENCES

A teacher unable to report for duty shallegnotification beforehand to the
principal of the school in accordance with the rnstions by the latter regarding
the policy to be followed in that school and acoogdto the regulations
established by the board.

A teacher intending to return to duty slgmie notification beforehand to the
principal of the school in accordance with the nastions issued by the latter
regarding the policy to be followed in that schantl according to the regulations
established by the board.

A teacher who has been absent shall, omldakeof return to duty, provide the
principal of the school with a completed form iratiog the length of time and
reason for the absence. The teacher shall alsader@ medical certificate if
required to do so by virtue of article 5-10.00.

The form to be used will be determined by thertoafter consultation of the
union. Any changes to the form will be implementedly after consultation of the
union.

The failure of the teacher to give reafonsn absence as indicated in clause 5-
11.03, and, except in cases where it is clearlyossjble to do so, all cases of
absence without prior approval from the princigalsbe treated as unauthorized
absence subject to income deduction excluding émefits provided in Chapter
12-0.00.

The board may contest the reasons statechv@0 days following the date upon
which the teacher has submitted the reason foratheence. In the case of
contesting a medical certificate, the above delbgllsnot begin until the
submission of the said certificate.

The requirement of a teacher reportindiéosichool shall be waived if the board
or its principal declares the school closed to Isupecause of inclement weather
or for reasons which cause the building to be dofinormal use. It shall be the

teacher’s responsibility to assure that the schasl been declared closed by the
board or its principal.
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5-11.07 If the school is closed when the pupils already present in the school, a
sufficient number of teachers shall remain on dutiyl the dismissal of the pupils
has been completed to the satisfaction of the ipdhc
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5-12.00

5-12.01

5-12.02

5-12.03

CIVIL RESPONSIBILITY

This article also applies to casual sugpbchers, teachers-by-the-lesson and
hourly paid teachers.

The board shall undertake to assume the oasvery teacher whose civil
responsibility might be at issue during the achedfformance of his or her duties
during the workday or outside the workday when teacher is carrying out
activities specifically authorized by the schoohistration. The board agrees
to make no claim against the teacher in this rdspedess a teacher has been
found guilty of serious fault or gross negligengeatrourt of law.

As soon as the legal responsibility oflibard has been established by a court of
law, the board shall indemnify every teacher fa tbtal or partial loss, theft or
destruction of personal belongings which by theitune are normally used in or
brought to school, unless the teacher has showss gregligence which has been
established by a court of law. However, in theecafstheft due to breaking and
entering, or of destruction due to acts of God,hsas a fire, the board shall
indemnify the teacher even if its legal respondibhias not been established. In
the event that such loss, theft or destructionrisady covered by insurance held
by the teacher, the compensation paid shall bel égqube loss actually incurred
by the teacher.
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5-14.00

5-14.01

5-14.06

5-14.07

5-14.08

5-14.09

SPECIAL LEAVES

Clause 5-14.02 of the Provincial Entente is remlabg clauses 5-14.06 to 5-

14.12.

For the events mentioned in clauses 5-14.6714.12, the board shall grant each
full-time teacher a maximum of eight noncumulativenredeemable working
days each year without loss of salary, supplementpremiums for regional
disparities.

Requests should be made in writing exeepkceptional circumstances.

In the

event of a death of a member of the teaHi@mily, a maximum of five

consecutive working days including the day of tineefral.

The teacher’s family includes at least the folluyv spouse, child, spouse’s child,

father,
in-law,

mother, brother, sister, parents-in-lavangparents, brother-in-law, sister-
son-in-law, daughter-in-law, grandchildren.

A teacher shall be granted one day of apksave, for:

the baptism of the teacher’s child;

the marriage of the teacher’s parent, brotheresistr child, or spouse’s
child living under the same roof;

the ordination, the taking of the habit, perpetualvs, by the teacher’'s
child, brother, sister, parent, or spouse;

the graduation from university of the teacher,tdacher’'s spouse, child or
parent;

the changing of the teacher’s domicile for the psg of moving the
teacher’s furniture and personal effects. This/igion shall not apply in
cases where the teacher is changing domicile dubetdermination of
employment with the board;

the naturalization of the teacher as a Canadiaenit

A teacher will be granted a special leavdlfe following events:

medical, dental or optical appointments that carr@tonducted outside
of working hours: a maximum of three days. Undannmal circumstances,
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5-14.10

5-14.11

5-14.12

5-14.13

the teacher benefiting from this provision shall kmarequest to the
principal at least two days in advance;

- the minimum necessary travel time when they haveletve their
community for any of the reasons mentioned in dhigle.

A teacher shall be granted the days spdcifip to the stated maximum, for the
following provided the teacher has notified therdaa writing by September 15:

a) three days for a teacher professing the Jewagh &ind celebrating Rosh
Hashana and Yom Kippur;

b) two days for a teacher who for reasons of fallkerves Christmas Day and
Good Friday on dates established by the julianncikle

c) two days for a teacher professing a faith othan the Judaeo Christian faiths
for the observance of major religious holy days.

A teacher shall be granted an annual maxirofithree days to cover any other
event considered an Act of God (disaster, firegd)owhich obliges the teacher to
be absent from work.

A teacher shall be granted leave for hidh@r marriage: a maximum of five
working days, including the day of the weddingthis case the absence must not
immediately precede nor prolong a holiday of mbemntthree days.

At the discretion of the board special éeamay be granted for each of the
following, provided valid reason is presented:

a) Adverse weather conditions which make it impgassior the teacher to report
to school;

b) Urgent and important personal and/or legal lassrthat cannot be conducted
outside working hours;

c) Serious illness of a child when the provisiofisclause 5-13.30 have been
exhausted,;

d) In recognition of special circumstances.
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5-15.00

5-15.01

5-15.02

5-15.03

5-15.04

5-15.05

5-15.06

5-15.07

5-15.08

NATURE, DURATION, TERMS AND CONDITIONS OF HAVES OF

ABSENCE WITHOUT PAY AS WELL AS INHERENT RIGHTS AND
OBLIGATIONS EXCLUDING LEAVES PROVIDED FOR UNDER UNDN

PREROGATIVES, PARENTAL RIGHTS AND LEAVES FOR PUBLIC
OFFICE

Every regular teacher who has completedyeae of service with the board may
benefit from the provisions of this article.

The board shall grant, upon written requestave of absence without pay, for a
specified period of time, not exceeding 90 daysthe following reasons:

a) the death of the teacher’s spouse or childrehaest must be made within 30
days of death;

b) the teacher’'s spouse or dependent child is reodfdrom a serious illness at
the time of said request.

The board may grant an extension on clati€e02, to the end of the school year.

The teacher who is suffering from an ex¢endiness, attested by a medical
certificate accepted by the board, and who hasuestid all sick leave benefits in
accordance with 5-10.00, shall upon written requssigranted a leave of absence
without pay for the remainder of the school yeagadly in session.

The board may grant a teacher a leave s#nale without pay for a period not
exceeding one school year for any reason deematbyathe board.

Every leave of absence without pay mayenewed by the board for periods of
one school year each.

Except for the cases provided for in clausd5.02 and 5-15.04, the request to
obtain or renew every leave of absence withoutrpagt be made in writing prior
to April 1 and must clearly establish the reasons suppatting

In conformity with clause 5-10-10 of thdlective agreement a teacher who is a
leave of absence without salary or an educatia®ald shall remain covered by
the health insurance plan. In addition, he orrelag choose to remain covered by
the other plans, in which case he or she mustrmmfitre board in writing. The
teacher must pay the full amount of the requireahpums.
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5-15.09

5-15.10

5-15.11

5-15.12

5-15.13

In the case of the resignation during ahatend of a leave of absence without
pay, the teacher shall reimburse every sum paithéyoard for and in the name
of the said teacher during the leave of absence.

A teacher returning from a leave of absemitieout pay shall be considered as a
member of the staff from the school in which heloe were employed prior to the
leave of absence.

The board may grant upon written requegh®teacher a part-time leave without
pay for the purpose of attending an educationditit®n or for any other reason
deemed valid by the board.

A teacher on part-time leave without pay m&ave such leave extended.

The board may not refuse a full-time leaitbout pay either for the entire school

year or to complete the school year provided thatléave begins on or prior to
October 15, if the granting of such leave perntiis fatter to assign the teacher
referred to in subparagraph a) of clause 5-3.3t wecall a teacher it placed on
availability.

Moreover, the board may not refuse a part-tina@dewithout pay, provided that
this permits the board to use the services of @éhtxeon availability.

The terms and conditions relating to the obtgjrohsuch a leave shall be agreed
upon beforehand by the board and the teacher.
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5-16.00

5-16.01

5-16.02

5-16.03

5-16.04

5-16.05

LEAVES OF ABSENCE FOR MATTERS RELATED TO BOATION

The teacher who is invited to give lectwwaseducational matters or to take part
in activities (seminars, pedagogical committeespveations, symposiums,
pedagogical study sessions) dealing with educatiay, after having obtained the
prior approval of the board, benefit from a lea¥alzsence without loss of salary,
with the rights and benefits the teacher would haeeived under this agreement
had he or she actually been in the service of taed

Clauses 5-16.03 to 5-16.05 apply to a wachlled upon to participate in an
exchange program with other boards in Quebec, Gamagutovinces or foreign

countries within the scope of an agreement conduagetween the board, the
Government of Canada or the Government of Quebeg@aother board, a foreign
government or another provincial government.

The teacher called upon to participate nneachange program described in
clause 5-16.02 shall, for the duration of the exgea obtain a leave of absence
without loss of salary, with the rights and bergféxcluding Chapter 8-0.00, that
the teacher would have received under this agreehahhe or she actually been
in the service of the board.

The provisions of clause 5-16.03 applhtogreparation and evaluation meetings
required for the exchange program.

Upon his or her return, the teacher steathdsigned duties in accordance with the
provisions of this agreement.
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5-18.00

5-18.01

5-18.02

5-18.03

5-18.04

5-18.05

5-18.06

TEACHER'S CONTRIBUTION TO A SAVINGS INSTITUON OR CREDIT
UNION

The union shall notify the board of its ickoof a single savings institution or
credit union for its members. It shall forward theard a standard deduction
authorization form.

The board shall cooperate in facilitatimg bperation.

30 days after the savings institution edirunion has sent the authorizations to
the board, the latter shall deduct from each payroesalary of the teacher who
has signed an authorization for such purpose tlmuatrhe or she has indicated as
a deduction for deposit in the savings institutorcredit union.

30 days after a teacher has sent a writigoe to this effect, the board shall cease
to deduct the teacher’s contribution to the savingstution or credit union.

Amounts thus deducted at source shall bheafded to the savings institution or
credit union concerned within eight days of theddction.

The list of changes to be made in deduststrall be issued only between October
1 and 31 and between the first and the last d&gbfuary of each year.
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5-21.00

5-21.07

5-21.08

5-21.09

5-21.10

5-21.11

ASSIGNMENT AND TRANSFER

Each year, the school administration séstliblish the pedagogical objectives and
organization of the school for the following schogéar and this, after
consultation with the teachers in the school.

Each year, every teacher who wishes toesspassignment preferences for the
following school year must so inform the school austration in writing before
April 15.

The assignment preferences shall be taken intcouat by the school
administration when the provisional assignmentsteaichers in a school are
determined for the following school year.

Before April 30, the school administratsirall inform the School council of the
provisional needs in terms of staff for the follogyischool year.

a) During the month of June, the teachers in adcéiwall be informed of their
subject(s) (secondary level), level(s) or spedjedty (pre-school and primary
levels) which have been determined provisionallyH®/school administration
for the following school year.

b) The teachers of a school will receive confirmatof their yearly teaching
assignments no later than the first workday ofsitteool year.

c) Changes to these assignments can be made pyitlegal after consultation
with the teacher concerned and after having giventéacher a reasonable
notice in order to make the necessary adaptations.

Each year, any teacher who wishes to ex@gxreference concerning transfers
for the following school year must do so in writitogthe board before April 15.
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6-8.00 PAYMENT OF SALARY

6-8.01

6-8.02

6-8.03

6-8.04

6-8.05

6-8.06

In conformity with the provisions of clauge8.01, the following terms and
conditions for the payment of salary shall apply.

a) the total salary of the teacher shall be pa@birqual instalments;

b) the first pay period must be no later than tieirsday of the first calendar
week in which the first work day falls.

Statements of earnings and deductions bhalistributed to each employee with
each payment foreseen by clause 6-9.01. An exjoignenemo will be included
with the statement whenever there is a significaainge to a teacher’s pay slip or
pay deposit.

Any monetary compensation not providedrarlause 6-9.02, including benefits
provided for in clause  5-10.25, the monetatye@f the balance of redeemable
days as provided for in clause 5-10.31, as wedligsamount due to a teacher who
leaves the employ of the board at the end of thedcyear, shall be payable no
later than July 31 following the end of the schyexr.

The total income of teachers referred talause 6-9.01, and the monies
provided for in clause 6-9.03 and 6-9.09 shall bpagited at any bank, credit
union or trust company of the teacher's choosingnatcost to the individual
teacher. If circumstances will not permit a dirdeposit then payment shall be
made by cheque sent to the teacher’s personalssddre

The teacher who leaves the employ of thedduring the school year shall be
entitled to receive all monies owed within 21 daf/the teacher’s departure.

Should the board discover or be informedawferror in the payment of the

teacher’s remuneration, this error shall be coegkcat the latest, within the two
pay periods which follows the discovery or notifioa of the error.
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6-8.07

6-8.08

6-8.09

6-8.10

However, if the teacher is required to repay amgnies due to an error in
payment, the board shall consult the teacher abheutnethod of payment and the
number of payments.

The board shall reimburse the teacher as ae possible but no later than four
weeks after the presentation of the supporting lrers; for the expenses incurred
by virtue of articles 12-3.00, 12-4.00, and5L@e.

A payment due to a teacher for travel aloges incurred by virtue of clause 10-
8.01, shall be paid as soon as possible, but inase later than two pay periods
after the receipt of the completed claim.

Payment for time worked in a given two wegely period shall be made in,
accordance with clause 6-9.04, within the subsdqtieree working weeks,
providing the board has received the appropriateuah@ntation, for the
following:

a) occasional substitutes and adult education ézach

b) substitution or adult education work by a teadi@ding a contract with the
board;

c) payment due by virtue of 8-7.02 e);
d) part-time teachers employed for less than aykdr.
Payments to teachers as a result of profedsimprovement activities shall be

made according to the procedures and timelinesrdeted by the professional
improvement committee established by this collecigreement.
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7-0.00 PROFESSIONAL IMPROVEMENT SYSTEM

7-2.00 PROFESSIONAL IMPROVEMENT (SUBJECT TO THE AMINTS ALLOCATED
AND THE PROVINCIAL PROFESSIONAL IMPROVEMENT PROGRAS)

In conformity with the provisions of article 7-2.@0 the Provincial Agreement
clauses 4-9.00 to 4-9.07 replace article 7-2.00.
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8-5.02 DISTRIBUTION IN THE CALENDAR YEAR OF THE WRKDAYS WITHIN THE
WORK YEAR EXCLUDING THE DETERMINATION OF THE NUMBEROF
WORKDAYS AND PERIOD COVERED BY THE WORK YEAR

In conformity with the provisions of clause 8-%.6f the Provincial Agreement,

the board and the union agree that clause 8-5.@02eoEntente shall be replaced
by article 4-13.00 inclusively.
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8-8.05 SUBSTITUTION, GROUP MEETINGS AND MEETINGSIWH PARENTS

8-8.05.01 In case of a teacher’'s absence, theceplent shall be assumed either by a
teacher on availability or by a teacher assignedtiole or in part to substitution.
Failing this, the board or school shall call upon:

either
a) an occasional substitute;
or

b) the teachers of the school who have reachedhthemum of their workload
in conformity with the collective agreement and wiish to do so on a
voluntary basis.

8-8.05.02 If none of the foregoing is availables tither teachers of the school according to
the following emergency system: to deal with suchemgency situations, the
school administration after consulting the teacloériss school, shall establish an
emergency system among the teachers of its schawbier to permit the smooth
operation of the school. It shall assure eachhirawill be treated equitably by
the distribution of substitution within the emerggrsystem.

Except in the case where a teacher is assigrédllyao substitution, the teacher
shall be freed from the obligation to undertake hsstibstitution within the
emergency system as of the third consecutive dayte@fcher’s absence.

8-8.05.03 GROUP MEETINGS AND MEETINGS WITH PARENTS

The board or the principal may convene the teacfte any group meeting held
during the teachers’ work year, taking into consatien the following provisions:

- the teacher shall not be obliged to attend gro@etmgs on Saturdays,
Sundays or holidays;

- outside the 27 hours of presence provided forlause 8-6.02a)i, the
teacher may not be required to attend during thek wear more than:
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a) 10 group meetings of teachers convened by thedbar the principal. These
meetings must be held immediately after the disahisk all the pupils from
school and teachers shall not be required to reatdimese group meetings no
more than one hour and a half.

For the purposes of applying this subparagrapéryemeeting of a particular
group of teachers such as those of the same grgde, level, subject and
school shall be considered as a group meetingaohtes.

b) Three meetings to meet parents. Such meethgsrormally be held in the
evening and teachers shall not be required to remiathese meetings more
than two hours and a half.

8-8.05.04 PROCEDURES FOR CONVENING MEETINGS

The principal shall convene staff and parent mgst All teachers of the school
shall attend on condition that the principal:

a) provides a notice of at least five work daysdorafter school meeting;
b) provides at least 10 calendar days’ notice foeening meeting;

c) prepares an agenda which includes items sughbgtthe board, the principal
or the school council;

d) posts the agenda at least three work days faritee meeting.
8-8.05.05 The notice stipulated in clause 8-8.05f04 after school meetings, shall be

waived in situations in which the vital interests tbe school require prompt
action.
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8-12.00 DISTRIBUTION OF DUTIES AND RESPONSIBILITIEBMONG THE TEACHERS

8-12.01

8-12.05

8-12.05

8-12.06

8-12.07

OF A SCHOOL

In primary schools, non-instructional tirffee teachers that occurs during the
students’ instructional timetable shall be in blak at least 30 minutes unless
there is prior agreement between the teacher angrthcipal.

A teacher who is teaching at both the efeamg and secondary levels shall have
his or her basic workload established on a prolvasas, based upon the teaching
time established for the elementary and seconéagld in clauses 8-7.03.

The itinerant teacher shall be entitledrtaininterrupted period of time of no less
than 50 minutes for lunch, exclusive of travelliimge.

In establishing the supervision schedukesprincipal shall, as much as possible,
assign the teachers in the school on an equitatdéan basis.

Supervision shall include homeroom, hall, schoalding and the surrounding

area, and all other duties assigned to teacheth, thve exclusion of the time
devoted to the presentation of courses and lesaadsemediation.
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9-2.00 GRIEVANCES AND ARBITRATION (FOR MATTERS NEGOTIATEDAT THE
LOCAL LEVEL)

9-2.01 The procedure for settling grievances abdration prescribed in article 9-1.00 applies.

9-2.02 Instead of the notice of grievance presctiim clause 9-1.05, the union may send
a letter to the board to reserve its right to csintedisciplinary measure granted
under article 5-6.00. The letter must be sentiwithe time limit prescribed in
clause 9-1.05.

9-2.03 In the case of a disciplinary measure pledifor under article 5-6.00, the date of
the disciplinary notice is the date of the event.

9-2.04 In the case of the termination of a tedsheontract of engagement under
article 5-7.00 or nonreengagement under article€db;&he date of the meeting at
which the board shall make its decision is the datae event.

9-2.05 Notwithstanding clauses 9-1.06 to 9-1.00the case of the termination of a
teacher’s contract of engagement under articlédB-ér nonreengagement under
article 5-8.00, the notice of grievance constitigesotice of arbitration once it is
received by the QPAT and the QESBA.
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10-7.00 HYGIENE, OCCUPATIONAL HEALTH AND SAFETY

10-7.01

10-7.02

10-7.03

10-7.04

10-7.05

10-7.06

10-7.07

10-7.08

In this article, “Act” refers to the Actsmecting occupational health and safety
(R.S.Q., c. S-2.1) and “regulations” refer to thieérent regulations.

The board and the union shall cooperateder to maintain working conditions
that respect the health, safety and physical weasligpof teachers.

The obligations of teachers and the boardhse prescribed by the Act and the
regulations.

The means and individual or common proteatiquipment placed at the disposal
of teachers, when this proves to be necessary tiyeviof the Act and the
regulations applicable to the board, to respontiéo particular needs, must in no
way diminish the efforts required of the board, thdon and the teachers to
eliminate the sources of danger to their healttetgand physical well being.

Whenever a teacher exercises the rigrgfagal prescribed by the Act, he or she
must immediately advise the school administration.

Once notified, the school administration shafbim the union delegate of the
situation and of the solutions it intends to apply.

For the purposes of the meeting, the union dedegey temporarily interrupt his
or her work in accordance with the conditions priégcl in clause 3-6.01.

The right of a teacher mentioned in clal@€7.05 is exercised subject to the
pertinent sections of the Act and according torttethods prescribed therein, if
need be.

The board may not dismiss or nonreengagacher, or impose any disciplinary
or discriminatory measure on him or her, on theugds that he or she exercised,
in good faith, the right provided for in clause 1.05.

The board and the union agree that th@éypeommittee on health and safety
should operate jointly, to the extent possiblehweither unionized personnel.
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11-00.00

11-2.00

11-02.01

11-02.01

11-02.02

11-02.03

11-02.04

11-02.05

ADULT EDUCATION

When the provisions of this chapter refer to a staaf the youth sector, the term
“school” shall read “center” unless these two tearesused distinctively.

RECALL LIST (Local arrangement)

The Union and School Board agree thatfahewing clauses shall replace or
modify clauses 11-2.01 to 11-2.05 of the provina@gdeement.

The recall lists for adult education temshcreated under article 11-2.00 of the
1999-2000 agreement shall continue to exist byeidf this article.

The school board shall establish recsis Iof hourly paid teachers or teachers
with part-time contracts who are employed in addtication. There shall be
three lists, one for each of the following speasit

a) English Second Language

b) French Second Language

c) General Academic Subjects

The recall lists shall be prepared forfttlewing areas:

a) Quebec City
b) Other centers with more than 1,000 group-hours.

On July®lof each school year, the board shall add the nafhesw teachers to
the appropriate recall list by specialty who méetfollowing conditions:

a) To have worked in adult education during thecgdéng year as hourly paid
teachers or part-time teachers.

b) To have taught during at least two (2) differe@nesters over the last two (2)
years.

c) To have taught for more than 150 hours durimglriod of two years.
d) To have been judged successful in their teaching
The procedure to be used to evaluateetivymired teacher shall be determined by

the board after consultation with the Union.
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11-02.06

11-02.07

11-02.08

11-02.09

11-02.10

11-02.11

11-02.12

11-02.13

11-02.14

For the purposes of the hiring procesknedt in this article, the school year shall
be divided into two semesters. The beginning &edenhd of each semester shall
be determined by the Board after consultation wighUnion.

On July®Lof each school year, for each teacher whose némemdg appears on
the recall list, the board shall add to the hoilnsaaly accumulated the number of
hours taught for the board in a specialty. Therdboshall list teachers in
decreasing order of the number of hours recognized.

The official recall lists shall be senteachers by the board no later than July 15
of each school year. The board shall mail this dwent to the teacher’s
designated address.

The board shall also forward a copy o$¢hests to the Union no later than July
15 of each school year.

No later than May 15 of each school yir board shall forward to each teacher
whose name appears on the recall list the form leichwhe or she shall indicate
the periods of availability for the following scHogar. The board shall mail this
document to the teacher’s designated address.

A teacher on the recall list must indidatevriting to the school board, no later
than June L of each school year, his or her availability fecall to a job. Such an
indication should specify a maximum or minimum n@mbf hours, an expressed
priority in the subject area or program, a restdogjeographical mobility, specific
time(s) of the day and the year, the number of fiquer day, per week, per
semester, etc.

A teacher whose name is placed on thdl testefor the first time shall receive,
no later than July 3% a copy of the form on which he or she shall iaticthe
periods of availability for the following school & The board shall mail this
document to the teacher’s designated address. fdimsmust be returned to the
board within 15 days.

The board shall forward to the union ayaafthe availability sheet completed by
each teacher by August 30.

It is understood that the teacher sha#lvadlable to be recalled by the Board only
during those periods indicated on the form. A beaegnay amend at any time the
notice of availability including the priority exmeed. To do so, the teacher must
complete and send a new form to the board.
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11-02.15

11-02.16

11-02.17

11-02.18

11-02.19

In the situation where a teacher had indicatecer@go@ of non-availability, the
right to be recalled shall resume only from the reatrthe board receives the new
form.

The board shall forward to the union aycop any change in a teacher’s
availability as it occurs.

The form to be used shall be determinethéyboard after consultation with the
union.

The board shall remove from the recatl the names of the teachers for the
following reasons:

a) The refusal in the same school year of two (Bre for teaching posts for
which they are qualified and for which they deathtigemselves available.

b) Not being available for work for a period of @dnsecutive months except for
the following reasons: parental leave, illness,rkaelated accident,
temporary transfer of spouse, studies approvetidpoard.

c) Having obtained a full-time teaching position.

If the school board decides to hire arrlggaaid teacher or must grant a part-time
contract in one of the areas listed in 11-02.01#0&hall proceed in the following
manner taking into account the expressed priofith® teachers.

a) The post shall be offered to the teachers omeaball list who are deemed by
the school board to be capable of fulfilling thguigements of the post and
whose declarations of availability includes thetpos

b) The post shall be offered in order to the teecheho have the greatest
number of teaching hours on their recall list anbdose declarations of
availability includes the post;

c) Failing the above, the post shall be offered teacher not on the recall list.
A teacher whose name is on a recall lisstrimform the board where he or she
can be reached by telephone, by fax or by e-midik school board shall not have

the obligation to offer a position to a teacher whaonot be contacted within a 48-
hour period.
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11-02.20

11-02.21

11-02.22

11-02.23

11-02.24

In the event that two or more teacherse hhie same number of hours in the
specialties listed in clause 11-02.01-02, priofiay recall shall be assigned in
order to the date of entry into service with thardoofrom the earliest to the latest.

Should two or more teachers remain tidbviing application of the above
clause, order of priority shall go to the teachethwhe greatest number of
teaching hours.

When a teacher accepts a post, a costipatating the conditions of the teaching
post shall be signed by the teacher and the sdloaotl. If, by mutual agreement,
the contract is not fulfilled, in part or in wholaen the teacher would not be in
breach of contract.

In the event that a teacher engaged hbarly rate cannot teach the number of
hours foreseen due to the following circumstances:

a) death of spouse, child, parent of the teacher

b) serious illness or disability of the teacher,tloe teacher’s spouse, child or
parent

The teacher shall then receive credit on the Iréisafor the number of hours the
teacher would have taught. However, the teacheall siot be entitled to
remuneration for the hours not taught.

The board shall offer a post to the teadme the recall list who cannot be
available for work because of maternity or adoptioRor the purpose of this
clause, the words maternity and adoption shallnberpreted according to those
provisions that would apply to the maternity of ption leave if the teachers were
a regular full-time teacher. These provisionsIsiggply in the following manner.

a) For the teacher paid at the hourly rate, thé §iwall be granted and conserved
for the duration of the leave. Furthermore, th@rbdforeseen for the post
shall be considered taught for the duration ofltae. However, the teacher
shall not be entitled to remuneration during trevée

b) For the teacher under contract, the post anddhé&act shall be granted and
the teacher shall be entitled to the maternity dopsion leave, and benefits
according to the provisions of article 5-13.00 false/she were a regular full-
time teacher. The hours foreseen for the post beatonsidered taught for
the duration of the leave.

72



11-02.25

11-02.26

11-02.27

11-02.28

11-02.29

In the following circumstances, when tlward cancels or modifies a teaching
contract, a teacher shall receive full credit omricall list for the number of hours
that he or she would have taught.

a) Cancellation of the teaching contract by theoethoard due to an insufficient
number of eligible students;

or

b) Cancellation of a course or program by an gt with whom the school
board has an agreement;

or
c) Changes in the terms of the agreement.

The stipulations of this clause do not apply i thoard can offer the teacher
another contract with at least the equivalent nusib&hours.

In the case of a contract of shorter durationn tthe difference of hours shall be
credited on the recall list.

The teacher shall not be entitled to remunerdbothe hours not taught.

Any changes in the contract concerninglitycand/or time shall be made by
mutual agreement.

A teacher hired by the school board ohanly rate or by part-time contract may
resign without penalty provided that the teacheegjinotice of his or her intent to
the board at least 15 working days before the ptegedate of resignation.

When courses are offered by the schoabmad when conditions which prevent
the use of the recall list are placed on the schoaird by outside bodies, the
school board shall not be bound to follow the relistl. The burden of proof to
establish such a need shall be borne by the stivand.

If, in the application of clauses 11-02t0111-02.01-28, there is a lack of clarity

about how to proceed, the school board and thenumjpee to meet to work out
an appropriate resolution to any problems that enast.
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13-00.00

13-3.00

13-03.01

13-03.01

13-03.02

13-03.03

13-03.04

13-03.05

13-03.06

VOCATIONAL EDUCATION

When the provisions of this chapter refer to a s#aof the youth sector, the terms
“school” shall read “center” unless these two tearesused distinctively.

RECALL LIST (Local arrangement)

The Union and School Board agree thatfahewing clauses shall replace or
modify clauses 13-3.01 to 13-3.06 of the provinagideement.

The recall list for vocational educatieadhers created under article 13-3.01 of
the 1999-2000 agreement shall continue to existrtye of this article.

The school board shall establish a rdisalbf hourly paid teachers or teachers
with part-time contracts who are employed in vawal education for the
following specialty:

a) Technical and vocational education
The recall list shall be prepared forftl®wing areas:

a) Quebec City

b) Other centers with more than 1,000 group-hours.

On July®lof each school year, the board shall add the narfhesw teachers to
the recall list who meet the following conditions:

a) To have worked in vocational education during pineceding year as hourly
paid teachers or part-time teachers.

b) To have taught during at least two (2) differe@nesters over the last two (2)
years.

c) To have taught for more than 150 hours durimgkriod of two years.
d) To have been judged successful in their teaching

The procedure to be used to evaluatedivyrhired teacher shall be determined
by the board after consultation with the Union.

For the purposes of the hiring procesknedt in this article, the school year shall
be divided into two semesters. The beginning &edend of each semester shall
be determined by the Board after consultation wighUnion.
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13-03.07

13-03.08

13-03.09

13-03.10

13-03.11

13-03.12

13-03.13

13-03.14

On July*Lof each school year, for each teacher whose némemdg appears on
the recall list, the board shall add to the hoilnsaaly accumulated the number of
hours taught for the board in the specialty. Tloart shall list teachers in
decreasing order of the number of hours recognized.

The official recall list shall be senttéachers by the board no later than July 15
of each school year. The board shall mail thisudment to the teacher’s
designated address.

The board shall also forward a copy o$¢hésts to the Union no later than July
15 of each school year.

No later than May 15 of each school yir board shall forward to each teacher
whose name appears on the recall list the form leichwhe or she shall indicate
the periods of availability for the following scHogar. The board shall mail this
document to the teacher’s designated address.

A teacher on the recall list must indidatevriting to the school board, no later
than June *t of each school year, his or her availability fecall to a job. Such an
indication should specify a maximum or minimum n@mbf hours, an expressed
priority in the subject area or program, a restdogjeographical mobility, specific
time(s) of the day and the year, the number of fiquer day, per week, per
semester, etc.

A teacher whose name is placed on thdl testeor the first time shall receive,
no later than July 38 a copy of the form on which he or she shall iaticthe
periods of availability for the following school & The board shall mail this
document to the teacher’s designated address. fdimsmust be returned to the
board within 15 days.

The board shall forward to the union ayamipthe availability form completed by
each teacher by August 30.

It is understood that the teacher sha#iviadlable to be recalled by the Board only
during those periods indicated on the form. A beagnay amend at anytime the
notice of availability including the priority exmeed. To do so, the teacher must
complete and return a new form to the board.

In the situation where a teacher had indicatecer@go@ of non-availability, the

right to be recalled shall resume only from the reatrthe board receives the new
form.
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13-03.15

13-03.16

13-03.17

13-03.18

13-03.19

13-03.20

13-03.21

The board shall forward to the union aycop any change in a teacher’s
availability as it occurs.

The form to be used shall be determinethéyboard after consultation with the
union.

The board shall remove from the recatl the names of the teachers for the
following reasons:

a) The refusal in the same school year of two (Bre for teaching posts for
which they are qualified and for which they deathtigemselves available.

b) Not being available for work for a period of @dnsecutive months except for
the following reasons: parental leave, illness, rkarelated accident,
temporary transfer of spouse, studies approvetidpoard.

c) Having obtained a full-time teaching position.

If the school board decides to hire arrlggaaid teacher or must grant a part-time
contract in one of the areas listed in 13-03.01#1&hall proceed in the following
manner taking into account the expressed priofith® teachers.

a) The post shall be offered to the teachers ometal list who are deemed by
the school board to be capable of fulfilling thguigements of the post and
whose declarations of availability includes thetpos

b) The post shall be offered in order to the teecheho have the greatest
number of teaching hours on their recall list anbdose declarations of
availability includes the post;

c) Failing the above, the post shall be offered teacher not on the recall list.

A teacher whose name is on a recall lisstrimform the board where he or she
can be reached by telephone, by fax or by e-midik school board shall not have
the obligation to offer a position to a teacher whaonot be contacted within a 48-
hour period.

In the event that two or more teachersehie same number of hours in the
specialty listed in clause 13-03.01-02, priority fecall shall be assigned in order
to the date of entry into service with the boamirfrthe earliest to the latest.

Should two or more teachers remain tiloviong application of the above clause,
order of priority shall go to the teacher with tireatest number of teaching hours.
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13-03.22

13-03.23

13-03.24

13-03.25

When a teacher accepts a post, a costipatating the conditions of the teaching
post shall be signed by the teacher and the s¢ioaotl. If, by mutual agreement,
the contract is not fulfilled, in part or in wholaen the teacher would not be in
breach of contract.

In the event that a teacher engaged hbarly rate cannot teach the number of
hours foreseen due to the following circumstances:

a) death of spouse, child, parent of the teacher

b) serious illness or disability of the teacher,tloe teacher’s spouse, child or
parent

the teacher shall then receive credit on the Iréistlfor the number of hours the
teacher would have taught. However, the teachell siot be entitled to
remuneration for the hours not taught.

The board shall offer a post to the teadme the recall list who cannot be
available for work because of maternity or adoptioRor the purpose of this
clause, the words maternity and adoption shallnberpreted according to those
provisions which would apply to the maternity oopton leave if the teachers
were a regular full-time teacher. These provisishall apply in the following
manner.

a) For the teacher paid at the hourly rate, thé giwall be granted and conserved
for the duration of the leave. Furthermore, th@rbdforeseen for the post
shall be considered taught for the duration ofltae. However, the teacher
shall not be entitled to remuneration during trevée

b) For the teacher under contract, the post anddh&act shall be granted and
the teacher shall be entitled to the maternity dopséion leave, and benefits
according to the provisions of article 5-13.00 false/she were a regular full-
time teacher. The hours foreseen for the post bleatonsidered taught for
the durations of the leave.

In the following circumstances, when tloarkd cancels or modifies a teaching
contract, a teacher shall receive full credit oa thcall list for the number of
hours that he or she would have taught.

a) Cancellation of the teaching contract by theoethoard due to an insufficient

number of eligible students;
or
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13-03.26

13-03.27

13-03.28

13-03.29

b) Cancellation of a course or program by an gt with whom the school
board has an agreement;
or

c) Changes in the terms of the agreement.

The stipulations of this clause do not apply i thoard can offer the teacher
another contract with at least the equivalent nusib&hours.

In the case of a contract of shorter durationn tthe difference of hours shall be
credited on the recall list.

The teachers shall not be entitled to remunerdtiothe hours not taught.

Any changes in the contract concerninglitycand/or time shall be made by
mutual agreement.

A teacher hired by the school board ohanly rate or by part-time contract may
resign without penalty provided that the teacheegjinotice of his or her intent to
the board at least 15 working days before the ptegedate of resignation.

When courses are offered by the schoabmad when conditions which prevent
the use of the recall list are placed on the schoaird by outside bodies, the
school board shall not be bound to follow the relistl. The burden of proof to
establish such a need shall be borne by the stivand.

If, in the application of clause 13-03.01-to 13-03.01.28, there is a lack of

clarity about how to proceed, the school board #redunion agree to meet to
work out an appropriate resolution to any problénag may exist.
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The parties agree that the attached text constithee stipulations negotiated and agreed upon at
the local level as well as the local arrangememtsaccordance with the Act respecting the
process of negotiation of the collective agreemeamtthe public and parapublic sectors and
pursuant to the 2005-2010 provincial entente.

In witness thereof, the parties have signed in @agethis day of 2008.

FOR THE BOARD FOR THE CENTRAL QUEBEC
TEACHERS’ ASSOCIATION

Marty Patterson
Director of Human Resources President C.Q.T.A

Ronald Corriveau Alan Lombard
Director General Executive Director, QPAT



APPENDIX A

LETTER OF AGREEMENT
CHANGES TO THE EDUCATION ACT

The union and the board agree to meet at the reqtiegher party to discuss any issue relating
to any changes made to the Education Act and tptate appropriate solutions.
Any solution accepted in writing by the board ortbg union may have the effect of subtracting

from or modifying a provision of this agreementadradding one or more provisions to this
agreement.
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APPENDIX B

LETTER OF AGREEMENT
CATEGORIES

Category 1:Instruction at the pre-school, elementary and sgagnlevel for students with
handicaps or with learning or emotional problems.

Category 2: Instruction in pre-school classes.
Category 3Teaching in elementary-level classes other thdrlds 1,2,4,5,6,7.

Category 4:Teaching of FRENCH AS A SECOND LANGUAGE in the elemtary-level
classes.

Category 5Teaching of PHYSICAL EDUCATION in the elementary4 classes.
Category 6Teaching of MUSIC in the elementary-level classa®yiously Category 1.4).
Category 7Teaching of the ARTS in the elementary-level classe

Category 8: Teaching of general education courses in FRENCHAASECOND LANGUAGE
at the secondary level.

Category 9:Teaching of general education courses in PHYSICARUEATION at the
secondary level.

Category 10Teaching of general education courses in MUSI®@easecondary level.
Category 11Teaching of general education courses in ARTSes#étondary level.

Category 12Teaching of general education courses in ENGLISkhadanguage of instruction
at the secondary level.

Category 13: Teaching of general education cours88ATHEMATICS AND SCIENCE at the
secondary level.

Category 14: Teaching of general education courses in MORAL ANRELIGIOUS
INSTRUCTION and Personal and Social Developmeth@asecondary level.
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Category 15: Teaching of general education courséfOME ECONOMICS at the secondary
level.

Category 16Teaching of general education courses in INTRODWNITO TECHNOLOGY
and in KNOWLEDGE OF THE WORK WORLD at the secondiewel.

Category 17: Teaching of general education counseSOCIAL STUDIES at the secondary
level.

Category 18: Teaching of general education cours€OMPUTER SCIENCE at the secondary
level.

N.B. New categories shall be added as needed.
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This agreement shall come into force on the dahetkignature
without retroactive effect, except for articles 34, 5-1.22 which shall have retroactive effect to
July 1, 2008.

Notwithstanding the foregoing, a teacher in thegand year under a part-time contract in 2008-
2009 shall have the provisions of the 2002-2008&gent applied, article 5-1.15.

83



